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FUTURE 50

The Future 50 program celebrates business growth and recognizes companies and owners who are keeping the
Greater Washington business climate vibrant and exciting.

The Future 50 award is based upon employee growth and revenue growth over the last three years. To qualify
for the Future 50, a business must be at least three years old and typically no more than ten years old. However,
companies that have gone through a significant reinvention in the last three years (but are older than ten years)
are also considered.

This is Washington SmartCEO's inaugural year for the Future 50 awards. The competition was very strong with
more than 200 nominations. We welcome the opportunity to celebrate those that have created more than 5,000

jobs for the local economy.

Founded: 1997
CEO: Michelle S. Lee

STG International, Inc.
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BUSINESS DESCRIPTION

STG International provides a diverse range of
medical, management and technical services,
including medical staffing, medical records
management, medical and scientific recruiting,
-library and information management, human
resources solutions, information technology
and records management, and administrative
and facilities services outsourcing.

STG International was recently named by
the Washington Post as #13 on Washington

Technologies Fast 50 list of the fastest growing-

businesses providing services to the Govern-
ment. Of particular note is that.5TG is the
fastest growing non-IT provider in the Wash-
ington metropolitan area. Additionally, in Octo-
ber 2005 5TG International made Inc. Maga-
zine’s list of the fastest growing privately held
companies in the United States.

STG International was ranked number 80
on the list with a three year average growth
rate of 1009 percent. This growth resulted
from our commitment to providing our cus-
tomers with the highest level of service. Our
growth has also enabled us to strengthen our
infrastructure and benefits programs thereby
increasing our ability to recruit and retain the
most qualified personnel.

TARGET CUSTOMER

STG International provides medical staffing
services, human resources (HR) and manage-
ment consulting support to Federal agencies
including Department of Defense (DoD),
Department of Homeland Security (DHS),
Department of Commerce, and Health and
Human Services (DHHS), and many other feder-
al agencies.

MOST MEMORABLE SALE IN 2005
STG's most memorable award in ‘05 was from
the Army to provide physicians and medical
support personnel to the Kimbrough Ambula-
tory Care Center at Ft. Meade. This contract
was important in STG International’s strategic
growth as it established us as a provider of all
areas of medical services for DoD at a military
medical facility.

BUSINESS PLANS FOR 2006

STG International looks forward to continued
growth in 2006. Qur plan is to be recognized
as a major provider for medical services to the
Department of Defense and the Veterans
Administration. STG International seeks to
become the premier outsource provider of fed-
eral human resources and human services to
our federal clients.

COMMENTS ON INDUSTRY

COMPETITION

Our market is a competitive one that demands
quality services at competitive prices. STG Interna-
tional is committed to becoming the best at pro-
viding human resources outsourcing and medical
support services to the Federal Government.

For more information, please visit http://washington.smartceo.com/arch.asp



